PAY PCLICY 02

CLASSI FI ED ON EMPLOYER PAY CONTRI BUTI ON PLAN ( EPC)

PAGE 1
HOURLY
T =S
6.94 10-01 ..... .....
7.18  10-02 11-01 .....
7.43  10-03 11-02 12-01
7.68  10-04 11-03 12-02
7.94 10-05 11-04 12-03
8.23 10-06 11-05 12-04
8.51 10-07 11-06 12-05
8.83 10-08 11-07 12-06
9.16  10-09 11-08 12-07
9.48 10-10 11-09 12-08
9.84 20-01 11-10 12-09
10.24  20-02 21-01 12-10
10.60  20-03 21-02 22-01
11.03  20-04 21-03 22-02
11.49  20-05 21-04 22-03
11.93  20-06 21-05 22-04
12.40  20-07 21-06 22-05
12.91  20-08 21-07 22-06
13.45  20-09 21-08 22-07
14.02  20-10 21-09 22-08
14.59  30-01 21-10 22-09
15.22  30-02 31-01 22-10
15.85  30-03 31-02 32-01
16.56  30-04 31-03 32-02
17.25 30-05 31-04 32-03
18.00 30-06 31-05 32-04
18.80  30-07 31-06 32-05
19.63  30-08 31-07 32-06
20.49  30-09 31-08 32-07
21.42  30-10 31-09 32-08
22.38  40-01 31-10 32-09
23.39  40-02 41-01 32-10
24.47  40-03 41-02 42-01
25.57  40-04 41-03 42-02
26.74  40-05 41-04 42-03
27.98  40-06 41-05 42-04
29.27  40-07 41-06 42-05
30.64  40-08 41-07 42-06
32.06  40-09 41-08 42-07
33.57  40-10 41-09 42-08
35.15  50-01 41-10 42-09
36.81 50-02 51-01 42-10
38.56  50-03 51-02 52-01
40.39  50-04 51-03 52-02
42.32  50-05 51-04 52-03
44.36  50-06 51-05 52-04
46.49  50-07 51-06 52-05
48.72  50-08 51-07 52-06
51.06 50-09 51-08 52-07
53.51  50-10 51-09 52-08
56.11  ..... 51-10 52-09
58.83  ..... ..... 52- 10
61.68  ..... ..... .....
64.66 ... ..... .....
67.65 ... ... ...l

COVPENSATI ON SCHEDULE

EFFECTI VE DATE

**JULY 2005

APPROXI MATE SALARY
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1, 207.56 603. 78 14,490.72
1, 249.32 624. 66 14,991. 84
1,292.82 646. 41 15,513. 84
1, 336. 32 668. 16 16, 035. 84
1,381.56 690. 78 16, 578. 72
1,432.02 716.01 17,184. 24
1,480.74 740. 37 17,768. 88
1, 536. 42 768. 21 18, 437. 04
1,593. 84 796. 92 19, 126. 08
1,649.52 824.76 19,794. 24
1,712.16 856. 08 20, 545. 92
1,781.76 890. 88 21,381.12
1, 844. 40 922. 20 22,132.80
1,919. 22 959. 61 23, 030. 64
1, 999. 26 999. 63 23,991.12
2,075. 82 1,037.91 24, 909. 84
2,157.60 1,078. 80 25,891. 20
2,246. 34 1,123.17 26, 956. 08
2, 340. 30 1,170.15 28, 083. 60
2,439.48 1,219.74 29, 273.76
2,538. 66 1, 269. 33 30, 463. 92
2,648. 28 1,324.14 31, 779. 36
2,757.90 1,378.95 33, 094. 80
2,881.44 1,440.72 34,577.28
3,001. 50 1, 500. 75 36, 018. 00
3,132.00 1, 566. 00 37,584.00
3,271. 20 1, 635. 60 39, 254. 40
3, 415. 62 1,707.81 40, 987. 44
3, 565. 26 1,782.63 42,783.12
3,727.08 1,863.54  44,724.96
3,894.12 1,947.06 46, 729. 44
4, 069. 86 2,034.93 48, 838. 32
4,257.78 2,128.89 51, 093. 36
4,449.18 2,224.59 53, 390. 16
4,652. 76 2,326.38 55, 833. 12
4, 868. 52 2,434.26 58, 422. 24
5,092. 98 2,546. 49 61, 115.76
5, 331. 36 2, 665. 68 63, 976. 32
5,578. 44 2,789.22 66, 941. 28
5,841.18 2,920. 59 70, 094. 16
6,116. 10 3, 058. 05 73, 393. 20
6,404.94 3, 202.47 76, 859. 28
6,709.44  3,354.72 80, 513. 28
7,027. 86 3,513.93 84, 334.32
7,363. 68 3,681.84 88, 364. 16
7,718.64  3,859.32 92, 623. 68
8, 089. 26 4,044.63 97,071.12
8,477.28 4,238.64 101, 727.36
8,884.44  4,442.22 106,613.28
9,310.74  4,655.37 111,728.88
9,763.14  4,881.57 117,157.68

10, 236. 42 5,118.21 122,837.04
10, 732. 32 5,366.16 128,787.84
11,250.84 5,625.42 135,010.08
11,771.10 5,885.55 141, 253. 20

THE CONTRI BUTI ON RATE FOR MEMBERS OF THE RETI REMENT SYSTEM WHO ELECT EMPLOYER PAY CONTRI BUTI ON PLAN IS 19. 75%

THI' S SCHEDULE WAS DEVELOPED FROM THE EMPLOYEE/ EMPLOYER PAY COVPENSATI ON SCHEDULE BY MULTI PLYI NG THE HOURLY

RATE BY THE FACTCOR OF .91012

**EFFECTI VE FI RST MONTHLY RETI REMENT REPORTI NG PERI OD COMVENCI NG ON OR AFTER JULY 1, 2005



